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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

DEV SAVAJ COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr.(Ms.) Agnese Dhillon

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01722603241
Mobile no. 9814780833

Registered Email

i nfo@evsamgj . org

Alternate Email

devsamaj 36@nai | . com

Address Sector 36-B
City/Town Chandi gar h
State/UT Chandi gar h
Pincode 160036

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Anita Nangia

Phone no/Alternate Phone no.

01722603241

Mobile no.

9872096677

Registered Email

ani tanangi a@nuai | . com

Alternate Email

devsamgj i qgac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. devsanmgj . org/ pdf/report/

AQAR2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. devsanmmj . or g/ pdf / ACADEM C-

CALENDAR- 2016. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 A 3.12 2010 26- Mar - 2010 | 25- Mar-2015
3 A 3.22 2017 02- May- 2017 | 01- May-2022
6. Date of Establishment of IQAC 10- Jun- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Val ue added course in
Yoga and meditation

14- May- 2016



https://www.devsamaj.org/pdf/report/AQAR2015-16.pdf
https://www.devsamaj.org/pdf/report/AQAR2015-16.pdf
https://www.devsamaj.org/pdf/ACADEMIC-CALENDAR-2016.pdf
https://www.devsamaj.org/pdf/ACADEMIC-CALENDAR-2016.pdf

Val ue Added course on
integrating art of
teachi ng Learni ng Process

01- Sep- 2016
13

22

Val ue added course in
digital |anguage |ab

03-Cct - 2016
7

50

Nat i onal wor kshop on
devel opi ng E | earning
Modul es in coll aboration
with Directorate SPD,
RUSA

27-Cct - 2017
1

42

Seven Day Faculty

Devel opnent Programre on
Capacity Buil di ng of
Teachers: Strengthening
Eddi fice in col |l aboration
with Directorate SPD
RUSA

11- Feb- 2017
7

84

One day national Sem nar
on Teacher of the 21st
Century: Quality
Education for Quality
Teaching in North Western
Regi on in India Sponsored
by | CSSR

17- Mar - 2017
1

67

Nati onal sports neet for
intellectually Disabled
Children fromall over
India in collaboration
with GRIID and
Directorate sports,
Chandi gar h

P. U,

19- Sep- 2016
3

17

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dev Samgj Sem nar G ant | CSSR, Panj ab 2017 35000
Col | ege of Uni versity, 1
Educat i on, Chandi gar h
Chandi garh
Dev Sangj Sem nar G ant Panj ab 2017 31500
Col | ege of Uni versity, 1
Educat i on, Chandi garh
Chandi garh
Dev Samgj Capacity SPD RUSA, 2016 150000
Col | ege of Bui | di ng Chandi garh 0
Educat i on, activities for | Admi nistration
Chandi garh the teachers
and students
Dev Samgj Her bal Garden CREST, 2016 12000



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7880_Quality_Initiatives.xlsx

Col | ege of Chandi gar h 0
Educat i on, Admi ni stration
Chandi garh
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 216500

Year 2016

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. The college secured ‘A Gade in 3rd Cycle of NAAC Accreditation in 20162017

2. Massive construction of a six-storied new college building and upgradation of
cl assroons to smart cl assroons

3. Exenplary Features of the college |Iike Herbal Garden, Wall of Kindness,
Honesty Cor ner

4. National sports neet for intellectually Disabled Children fromall over India
in collaboration with GRIID and Directorate sports, P.U., Chandigarh

5. d obal Youth Peace Fest in collaboration with Yuvsatta

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7880_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7880_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7880_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7880_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To provide Financial Support by
internal and external agencies to aid
under privil eged students

Rs. 90500 distributed to 12
underprivil eged students

To initiate Capacity enhancenent and
Devel opnent schenes

"1. CTET Coaching for B.Ed and UGC
Coaching for MEd organi zed and 21
students qualified the conmpetitive

exanm nations |ike CTET , PTET and UGC
NET 2. Renedi al classes for

under achi evers and enrichnent classes
for the bright were organized to help
them secure 100% results and University
positions. 3. Personal counseling

gi ven"

To organi ze Pl acenent Drive

Pl acenment drive was organi zed and
students got placenent in reputed
institutions

"1. To ensure participation of students
in Zonal Youth Festival 2. To ensure
participation of students in sports
activities at university level 3. To
ensure participation of students in
Zonal Skill in teaching:"

"1. 97 students participated in various
activities and 61 students won prizes
2. 76 students participated in 7 ganes
and won prizes in 6 ganes 3. 26
students participated in skill in
teachi ng conpetitions and out of which
23 students won prizes. At Interzonal

| evel 9 students got prizes."

To generate Funds from vari ous agencies
for the snmooth conduct of activities

"Funds were generated from Al um
menbers, Gant fromU T Adm nistration
Donations, | CSSR, P.U. and RUSA"

| nvol venent of al umi

Al umae nenmbers were involved in
various activities

To encourage the research projects by
faculty and students

Students research projects were
organi zed by 7 by faculty and students

To organi ze events for the conservation
and protection of Environnent

"Wirld Plant Day was organi zed on
11.08.16, WId life Week in

coll aboration with wildlife was
organi zed and forest departnent of
I ndia Govt. of Punjab on 2.10. 16-
8.10.16 and Ozone Day was hel d on
16. 9. 2016"

To bring reforns in the exam nation
system

Feed Back from all stakehol ders was
taken, Reforns in continuous interna
eval uati on system by i ntroduci ng
portfolios and rubrics and students
di ary

To organi ze progranmes for the social
and enotional and conmunity invol venent

"1. National sports neet for
intellectually Disabled Children from
all over India in collaboration wth
CGRIID and Directorate sports, P.U.,
Chandigarh 2. Diwali Cel ebrations at

O d Age Honme on 29.11.16 3. Mra
Education Quiz on 2.12.16 4. Movenent
agai nst Donestic violence on 8.1216 5.
7 Day and Ni ght NSS Canp from 26.12. 16




to 1.1.17 6. Wrkshop on Becormi ng

Rel event and effective though Self

Awar eness in collaboration with RUSA on
14.02.17 7. Youth Week on 12.01.17 to
16.01.17 8. wall of Kindness"

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Dev Sanmmj Managi ng Counci | 26- Cct - 2017
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Apr-2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 14- Mar - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college has MS. Al the records of
adm ni strative work including accounts,
fee, admission is fully conputerized
and maintained at different levels in
the office and information is received,
recorded and retrieved whenever

requi red. Avail able financial resources
are effectively managed by the fully
Conput eri zed Accounts Departnent of the
institution. The college foll ows double
entry system for maintaining the
accounts, which are of the foll ow ng
three types: ¢ Incone and Expenditure -
Recei pts and Paynent Accounts e Bal ance
Sheets The institution is using
comput eri sed finance nmanagenent
software (Tally 9.0). The audit is a
regul ar process without fail, ever
since 1981. To maintain financial
prudence and ensure good accounti ng
practices in DSCE and to provide proper
platformfor audit conpliance for
better governance for maintaining an



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7880_Quality.xlsx

ef fective check on accounts, two types
of system are adopted viz. Interna
Audit and External Audit fornmer is
conducted by the Dev Samaj Accounts
Commmittee whereas the latter is done by
Chartered Accountant at the end of the
every acadeni c session. The coll ege has
constituted a Purchase Committee and a
Mai nt enance Conm ttee to nonitor the
use of financial resources in an
efficient and effective manner.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute ains to produce professional teachers, with theoretical know edge
and understandi ng, conmbined with practical skills, conpetencies and conm t nent
for work to enhance the quality of education. The college strictly follows the
curriculum prescri bed by the Panjab University and gives its val uable inputs by
participating in curriculumrevision workshops and in the neetings of Board of
Studies. The Institution ensures effective curriculumdelivery through a well -
pl anned and docunented process. For the effective and snpboth transacti on of the
curriculumthe principal holds nmeeting of the faculty in the beginning of the
session in which nunmber of working days, working hours, distribution of the
syllabus into different units, exam nation plans, National and Internationa
sem nar s/ wor kshops to be conducted, options to be offered, tentative tine
tables are planned. The Col | ege organi zes and notivates the students to
participate in different curricular and co-curricular activities to provide
them platform for their harnoni ous devel opnent and al so to enlighten the
students about their cultural heritage Follow ng “Quality Enhanci ng Academ c
Strategies” of our institution, add value to the effectiveness of teaching-
| earni ng process of prospective teachers. ¢« A neeting by |QACis held to plan
out the detailed schedule of curricular and co-curricular activities during the
session. ¢ Academ c calendar is prepared by the teachers of the respective
subj ects regarding the topics to be covered on weekly and nonthly basis ¢ Study
groups of teachers are created according to the subjects and they hold regul ar
nmeeting to ensure that acadenic calendar is followed strictly « Daily Planners
are mai ntained by the staff menbers to plan the weekly delivery of content with
adequat e net hodol ogy, assignnments, activities to be conducted, and the head of
the institution does periodic review and if any drawback is traced, it is
reported to the concerned person for renedial purpose ¢ New books are purchased
for the library on the recommendati ons of the teachers ¢ Educational tours with
the purpose to supplenent the theoretical know edge with practical one are
frequently organi zed by the institution. ¢ Wrkshops regardi ng curricul um
transactions are attended and organi zed by the teachers fromtinme to tine. e
Inviting experts or resource persons for dissemnating |atest evaluation
techni ques and net hodol ogy in various subjects. ¢« Mral & Value Education is an
integral part of our curriculum <« Training in |atest technology |ike smart
boards, digital |anguage |abs, advanced softwares is arranged for the teachers
to keep them abreast of the latest trends. ¢ Various workshops/sem nars are
organi zed, experts are invited to enhance various skills. ¢ The students
undergo training prograns in different schools. The internship programfor
B. Ed. students is divided into three parts i.e., two pre- internship prograns




of 15 days each, in Senester-1, students observe the functioning of the rural
schools and in Senester-2, urban schools’ functioning is observed, the third
senmester provides themthe opportunity to practice their |earnt teaching
skills. In the teaching practice, it is now mandatory to nake | CT enabl ed
digital lesson plans and to deliver themas well.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
- 16/ 09/ 2016 30 The focus To devel op
Certificate of the tie and dye
Course in course is on and fabric
Tie and Dye enabling the pai nti ng
Fabric students to skill anong
Pai nti ng becone the students
textile
desi gners

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 17 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Integrating Art and 01/ 09/ 2016 22
Teachi ng Learning Process
Di gital Language Lab 03/ 10/ 2016 50
Trai ni ng
Yoga and Meditation 21/ 05/ 2016 70
Training to youth for 27112/ 2016 20

digitalization and
cashl ess society

Devel opi ng | ow cost 13/ 02/ 2017 42
mat eri al s
Resear ch Met hodol ogy 18/ 04/ 2017 10

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Internship 191
Pr ogr amre
VEd Field attachenent/ 10
I nternship
PG Di pl oma Super vi sed 38
practi cum Wrk Based
Learning/ internship
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback plays a crucial role for inproving performance and quality of an
institution. For inproving the quality of teaching and | earning, we al ways
consi der suggestions given by various stakehol ders. For this purpose, the
col | ege has devel oped feedback proformas for the students, the teachers, the
enpl oyers, the alumi and the parents. ¢« At first the feedback is taken from
the faculty and students regarding needs of the curriculum The suggestions are
forwarded to the concerned conmmittee and suggestions are then inplenmented by
the nmenmbers of Board of studies. The representative nenbers fromthe
institution also contribute in the neeting of Board of Studies of Panjab
University to finalize and inplenent the curriculum The institution nmakes
substantial contribution in the devel opment of curriculumas faculty nmenbers

al so participate in neetings of Curriculum Revision Commttee of Panjab

Uni versity as subject matter experts. ¢ The feedback fromthe Alumi is taken
when they pass out fromthe college. These help us to analyze the strengths and
weaknesses of the courses. The coll ege obtains feedback on curriculumto
identify the needs through formal and informal interaction. ¢ The feedback is
received fromparents when they are invited on various functions, nanmely Mat -
Pita Santaan Di was, Annual Prize Distribution Function etc. Their valuable
suggestions are considered for inproving the working of the institution

t eachi ng-1earni ng process (content delivery in bilingual node) etc. The
constructive feedback provided by the parents regardi ng the val ue educati on
inparted to the students boosts the energy of college authorities to pronote
such values in a nuch better way to nake the prospective teachers strong
pillars of our society. « A Visitor's Book is also maintained in which
experts/visitors enter their constructive feedback regardi ng the organization
of sem nars/workshops, placenent drives, functions, fornmal |ectures etc., and
gi ve val uabl e suggestions, which are taken into consideration, wherever
necessary. ¢ The teachers provide feedback regarding the infrastructure of
college and facilities to conduct research and attendi ng sem nars at various
institutes, adopting |atest techniques of teaching and evaluating the students.




tries to inpl

concl ude, our

institution.

icate them

are taken to solve the issues.
menber/ non-t eachi ng/ supporting staff

Then,

prestigious institution adopts well

parents,

during the staff neetings,

docunented, str

f eedback mechani sm which supports in nmaintaining high standards set
Feedback received from students,
teachers is anal yzed, discussed and communi cated to the stakehol ders.

al umi ,

The head of the institute welcones the innovative ideas open heartedly and
 The principals and experienced teachers of various
practicing schools are also involved in the process of obtaining feedback for
various curricula. Their suggestions are also incorporated in revising and
updating the curricula and teachi ng techni ques,
contenporary society. The feedback committee conpiles the data, analyzes it and
discusses it with the Principal
recommendati ons of the feedback fromdifferent sources are discussed and steps
Speci fic feedback regarding any faculty

is discussed with the concerned person.

as per the requirenment of the

gener al

To
uct ured
by our

enpl oyers,

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enro

Iment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PG Di pl oma Gui dance and 40 52 40
Counsel I'i ng
BEd Gener al 100 1000 100
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 200 48 Nill Nill 23

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 23 9 6 4 11

View Fil e of

| CT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor-mentee ratio was 1:11 in 2016-2017. With an objective to positively influence a range of student
outcomes, including improved peer and parental relationships, academic achievement, self-concept, and
behavior, the College strives to establish a benchmark for the quality of mentee-mentor relationships by
facilitating the value of small group mentoring with a ratio of 1:11. Students rely on mentors to provide
camaraderie, encouragement, and guidance. The mentors vastly improve the reaching effects of mentorship and
expose the students to areas of potential improvement in academic tutoring life skill development and community



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7880_ict_tools_1610818058.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7880_e_resource_1610818070.xlsx

service. It helps the mentor in gaining insight into the strengths and weaknesses or grey areas of the students. It
aims at developing a close relationship with the mentee, providing them with emotional support, advice, and
guidance. These group scenarios also allow friendships to be formed between peers, maintaining a sense of
belonging, an emotional engagement that is equally as beneficial for them. The objectives of the mentoring
system are as follows: » To bridge the gap between the teachers and students. ¢ To create a better and enriched
environment for students. « To motivate the students for both professional (higher studies, startups, and
entrepreneurship) and personal guidance. ¢« To enhance the knowledge for both teachers and students alike, due
to effective two-way communication. « To generate awareness and support to students for various competitive
examinations (GATE, GRE, CAT, GPAT, NET) and other Govt. PSUs examinations. * To advise and support the
students for continual improvement (Science quiz, poster presentation, debates, class seminars).  To conduct
tutorial classes for slow learners. Mentor-Mentee Arrangement (2016-18) Thursday 3rd Period Name of the
Mentor Room No. Roll no. of the Mentee Mrs.Shefali Cheema Section-A 1, 2, 4, 5, 6, 8, 10, 11, 12, 14, 16
Dr.Seema Sareen Section-A 17, 18, 19, 20, 21, 22, 24, 26, 27, 28 Dr.Anita Nangia Section-A 29, 30, 31, 32, 33,
34, 35, 40, 41, 42 Mrs.Manjeet Sekhon Section-A 43, 45, 46, 47, 48, 50, 52, 53, 54, 57, 58 Dr.Richa Sharma
Section-A 59, 60, 61, 63, 65, 66, 67, 68, 72, 73, 74, 75 Mrs.Arvinder H.Singh Section-B 76, 77, 78, 79, 82, 81,
83, 84, 85, 86, 87 Ms.Rajbir Kaur Section-B 88, 89, 90, 91, 92, 93, 94, 95, 97, 99 Mrs.Charanjeet Kaur Section-B
100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111 Dr.Kiranjit kaur Section-B 112, 113, 114, 115, 116,
117,118, 119, 120, 121

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

248 23 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

17

14

3

1

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2016

Dr. Richa Sharnmm

Associ at e
Pr of essor

Awar d of Honour
for 11th d obal
Peace Fest 2016 by
Yuvsatta, NGO

2016

Dr. Anuradha
Agni hotri

Assi st ant
Pr of essor

Awar ded for
organi zi ng bl ood
donati on canp and
noti vati ng bl ood

donors in the
coll ege. by Deptt.

O Transfusion
Medi ci ne, sector

32, Chandi gar h.

2017

Dr. Agnese
Dhi |l on

Pri nci pal

“Best NSS Unit
award (First prize)
and Rs. 40, 000/ -
cash” for the
sessi on 2014-15 and
2015-16. Nati onal
Young Leaders
Programe (NYLP) by




Deptt. of NSS,
Panj ab University,
Chandi garh (
Nati onal Awar d)

2017 Dr. Agnese Pri nci pal Sports Pronoter

Dhill on Award ( University

Level ) By Panj ab
Uni versity

Chandi garh
2017 Dr. Neeru Malik Assi st ant Sports Pronoter
Pr of essor Award ( University

Level ) By Panj ab
Uni versity
Chandi garh

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd Nil I Sem | | 31/ 05/ 2016 20/ 09/ 2016
(2015-17 batch)
BEd Nill Sem |11 20/ 12/ 2016 31/ 05/ 2017
(2015-17 batch)
VEd Nill Sem | | 31/ 05/ 2016 10/ 09/ 2016
(2015-17 batch)
VEd Ni |l Sem |11 20/ 12/ 2016 15/ 06/ 2017
(2015-17 batch)

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege has a strong continuous internal evaluation system The salient
features being the nonthly class tests of each subject, snap tests, during the
class interactions, group discussions sem nars and presentations by students
and rubrics used for the evaluation of the same. The nost inportant features of
the CIE in the college are 1. The different tools of internal assessnent are
enunerated in the acadenm c cal endar of the college and di scussed by the
principal in the staff neetings fromtine to tinme. The internal assessnent test
schedul es are prepared as per the university and conmmunicated to the students
wel | in advance. 2. The internal assessnment criteria of Panjab University is
followed for the distribution of marks in each subject. At the beginning of the
semester, faculty menbers informthe students about the various conponents in
the assessnent process during the semester. 3 There is conplete transparency in
the internal assessnent. The internal assessnent once ready is displayed on the
notice boards for the students and they can cone and di scuss with the teachers
how to inmprove in the next senesters if there is a need. 4. Students maintain
their Portfolios annually to keep the record of all their academ c, co-
curricular and extra-curricular activities and they are assessed internally on
the basis of their portfolios. 5. Rubrics are enployed by the teachers for the
assessnent of the semi nars, projects and related class activities of the
students. 6. Tinely feedback is given to the students on the answers witten by




them El aborate discussion sessions on question papers are al so conducted in
the classroons to enhance their performance. 7. On the basis of their
achi evenment renedi al and enrichnent classes are held. 8. Tutorial support is
provided to the students throughout the year. 9. There is a strong provision of
answeri ng question papers, attenpting assignnents and naki ng presentations
bilingually in order to provide a platformto the students to express
t hensel ves fully.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar of the college is prepared on the lines of Panjab
Uni versity cal endar for education colleges. As the final senester exan nation
of all the classes i.e. B.Ed, MEd as well as P.G diplonma in guidance and
counseling are conducted by the Panjab university so the acadeni c cal endar for
the conduct of the house tests, class tests and other practical eval uations
etc. is prepared by the Exam nation comnittee under the guidance of the
Principal of the college in tune with P.U. guidelines. Mst of the inportant
aspects of the academ c cal endar are nostly discussed in the first staff
neeting on the first day of the session which is finalized by the exam nation
comm ttee under the guidance of the Principal of the college. Under norma
ci rcunstances the house tests are conducted after the Pre internship of first
year in the nonth of April for First senmester and first week of Novenber for
the 2nd and fourth senesters. The Class tests are conducted by the subject
teachers in rotation after every 15days so that students get enough tine to
prepare and the tests dates of two subjects don't clash. Besides this the
teachers evaluate the students on the basis of Snap tests, Cass quizzes and
class interactions. The academ ¢ cal endar al so takes care of Enrichnent and the
renedi al classes which are held after the declaration of results of the house
tests to give the students an equitable acadenic push for the senester end
exans.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://devsanmmj . or g/ pdf / PROGRAM OQUTCOMVES- FOR- UPLOADI NG- ON\-
WEBSI TE- 2016- 2017. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2016- 18 BEd Cener al 91 91 100
Sem |1
2016-18 BEd Cener al 93 93 100
Sem | |
2016-18 BEd Cener al 94 94 100
Sem |
2016-17 PG Di pl oma CGui dance 38 38 100
and
Counsel i ng
2015-17 MVEd Cener al 10 10 100
Sem |V



https://devsamaj.org/pdf/PROGRAM-OUTCOMES-FOR-UPLOADING-ON-WEBSITE-2016-2017.pdf
https://devsamaj.org/pdf/PROGRAM-OUTCOMES-FOR-UPLOADING-ON-WEBSITE-2016-2017.pdf

2016-18
Sem |V

BEd

Cener al 91

91

100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://devsamnj . org/ pdf/student -sati sfacti on-survey-1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

30

Nill

Nill

Nill

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

60

Nill

Nill

Nill

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

25

Nill

Nill

Nill

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

30

Nill

Nill

Nill

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

45

Nill

Nill

Nill

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

30

Nill

Nill

Nill

View File

3.2 —Innovation Ecosystem



https://devsamaj.org/pdf/student-satisfaction-survey-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7880_Research_Fund_1615189594.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

1. Organi sed One-day RUSA
Sponsored Nati onal
Wor kshop on “Devel opi ng E-
| ear ni ng Modul es for
Teachers” held under the
aegi s of RUSA at Dev
Samaj Col | ege of
Educati on sector 36-B,
Chandi garh

| QAC

17/ 01/ 2017

2. Seven days Faculty

Devel opnent Wor kshop on
“Capacity buil ding of
teachers: Strengthening
the edifice” under the
aegi s of RUSA organi zed
by Dev Sanmj Coll ege of
Educat i on, Chandi garh

| QAC

11/ 02/ 2017

3. One day Nati onal
sem nar on “Teacher of
the 21st century: Quality
education for quality
teaching in North Western
region in India”
organi zed by Dev Sangj
Col | ege of Educati on,

| QAC

17/ 03/ 2017

Chandi gar h
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best NSS Unit Dev Samgj Nat i onal 10/ 05/ 2017 Nat i onal
award (First Col | ege of Servi ce Schene Awar d
prize) and Rs. Educati on, (NSS), Nehru
40, 000/ - cash” Chandi garh Yuva Kendra
for the session Sangat han,
2014-15 and M nistry of
2015-16. Youth Affairs
Nat i onal Young and Sports,
Leaders Under Nati onal
Pr ogr amre Young
(NYLP) by Leadership
Deptt. of NSS, Pr ogr ame
Panj ab
Uni versity,
Chandi garh (
Nati onal Awar d)
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
DSCE DSCE Dev Samngj Tie and Art and 10/ 06/ 2017




| ncubati on
Centre

| ncubati on
Centre

Soci ety

Dye and
Fabri c
Pai nti ng

Craft

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

4400

40000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 27 Nill
I nt ernati onal Educati on 3 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Educati on

8

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 2 12 Nill 2
nar s/ Wor kshops
Present ed Nill 37 2 Nill
papers



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7880_journals_notified_on_UGC_1622186183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7880_Books_and_Chapters_1622186237.xlsx

Resour ce
per sons

NiTl

15

10

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

1st JANUARY) on the

t heme Sawachh | ndi a
Digital India
26.12.2016 to

M nistry of Youth

Affairs and Sports

Govt. of India 2.
NSS Cel |l U T.

activities activities
REPUBLI C DAY AND NSS Directorate 7 208
VOTERS DAY NSS Cell U.T.
CELEBRATI ON Chandi gar h
26.01. 17
Yout h Week M nistry of Youth 5 195
12.01.17 — 16.01.17 | Affairs and Sports
, Govt. of India
NSS Cell U.T.
Chandi garh
MORAL EDUCATI ON Dev Sammj Society 8 225
QUI Z ON Dev Sanmgj
Phi | i osphy
02.12.2016
RASTRI YA EKTA Deptt. O 5 104
SAPTAH on 1.11.2016 | Mnistry of Youth
Affairs Sports New
Del hi under the
aei ges of Hone
Secretary CGovt. of
I ndi a
Di wal i A d Age Hone 2 93
Cel ebration At dd
Age Honme 29.10. 2016
World Pl ant Day Kal a Sagar 4 70
Cel ebrations on , Chandi gar h Durga
11. 08. 2016 Nur sery Chandi garh
Tl RANGA MARCH NSS Dircetorate 4 70
22.08. 2016 New Del hi NSS Cel |
U T Adm nistration
Chandi garh
NSS Day NSS Cel I, 6 93
Cel ebrati ons Chandi gar h
24.09. 2016
GHANDHI  JYANTI Gandhi Sanar k 3 17
(02. 10. 16) Bhawan
NSS 7 DAY- N GHT 1. Regi nal 5 65
SPECI AL CAMP (26t h Di rector NSS
DECEMBER TO Regi nal Directorate



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7880_Faculty_participation_1622186537.xlsx

01. 01. 2017

Chandi garh 3.
Deptt. OF NSS P. U .
Chandi garh 4.
Village Butterl a,
Chandi garh 5. | AS
Acadeny, Sector 34,
Chandi garh 6.

Vi shal C asses

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

donation canp and
notivati ng bl ood
donors organi sed at
Dev Sammj College
of Education sector
36-B, Chandi garh on
14t h Dec 2016.

32, Chandigarh

Benefited
NSS best NSS Unit Deptt. of NSS, 200
award (First prize) | Panjab University,
for the session Chandi gar h under
2014-15 and 2015-16 the aegi s of
and Rs. 40, 000/ - M nistry of Youth
cash under National |Affairs and Sports
Young Leaders for the session
Programe (NYLP on |2014-15 and 2015-16
10th May 2017
A obal Youth Awar d of Honour Yuvsatta, an NGO, 80
Peace Festival for active and Chandi garh
vi br ant
participation
Bl ood Donati on Awar d of Deptt. O 200
Camp appreciation for Transf usi on
or gani si ng bl ood Medi ci ne, sector

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Red Ri bbon Chandi garh WORLD Al DS 7 203
d ub State Al DS DAY 01. 12. 2016
Contr ol
Soci ety, Sec
15, CHD
Red Ri bbon Chandi gar h Al DS 6 203
d ub State Al DS Awar eness
Contr ol Canpai gn and a
Soci ety, Sec | ecture on
15, CHD “ Al DS
Awar eness‘ on



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7880_Extension_1615962922.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7880_Awards_for_extension_1608366306.xlsx

26 November,

Depart ment of
I ndia, Govt. of

Punj ab

2016
Red Ri bbon Bl ood Depart nent of 193
d ub donat i on Bl ood
awar eness canp, Transf usi on
29.11.16 GMCH Chandi garh
PULSE PQOLI O Di strict PULSE POLI O 12
CAMPAI GN | mruni zati on CAMPAI GN
29. 1. 2017 Oficer, 29.1. 2017
Chandi garh
Gender |ssue 94.3 My FM MOVENMENT 203
AGAI NST
DOVESTI C
VI OLENCE
08.12. 2016
I nt ernati onal M ni stry of 2nd 110
Yoga Day AYUSH GO , NSS| International
Cell UT. Yoga Day
Chandi garh, NSS| Cel ebrations
Deptt. P.U, 21. 05. 2016-
Directorate 21.06. 2016
Sports P. U
Chandi garh and
Chandi garh
Admi ni stration
Chandi garh
Eye Donati on Depart nment of Eye Donati on 93
For t ni ght Opht hal nol ogy, | Awar eness Canp
Pd - Sector12,ch| (09.09.2016)
andi gar h with PA. A
t eam of doctors
Dr. Chintan,
and Dr. Anchal
Digital India M nistry of Wor kshop on 10
El ectronics and| Digital India
I nf ormati on 20. 09. 2016
Technol ogy
CGovt. of
I ndi a, NSS
Deptt. P.U
Chani dgarh and
NSS Cell U.T.
A obal Youth Yuvsatta G obal Youth 12
Peace Festi val Peace Festi val
(28.09. 2016- 02. (28.09. 2016- 02.
10. 2016) 10. 2016)
W LDLI FE VEEK Widlife Avisit to 103
2016 Organi zati ons Chattbir Zoo
For est

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7880_Students_in_extension_1622186633.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
student exchange 10 Akal acadeny 2
Facul ty Exchange 12 | GNOU, New Del hi 12
Facul ty Exchange 1 | ETVE, Panjab 2

Uni versity

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship I nt ernship 16 Govt. 25/ 07/ 2016 25/ 11/ 2016 100
school s
under
Educat i on
Depart nment,
Chandi garh A
dmnistratio
n,
Chandi gar h
Pre- Pre- 16 Govt. 09/ 02/ 2017 22/ 02/ 2017 96
I nternship I nt ernship school s in
in U ban Urban Area
School s under
Educat i on
Depart nment,
Chandi garh A
dmnistratio
n,
Chandi gar h
Pre- Pre- 13 school s 26/ 08/ 2016 08/ 09/ 2016 99
I nternship I nt ernship
in Rural
School s
Pl acenent Pl acenent total 11 02/ 03/ 2017 02/ 03/ 2017 89
drive school s
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Uni versity, Baru

exchange

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Et er nal 22/ 12/ 2016 Facul t y/ st udent 12



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7880_Linkages_1622185426.xlsx

Sahi b

Li berty Hospital, 01/ 09/ 2016 To establish a 98
Mohal i programre for
heal t h awar eness
and health service
in the area of
nmut ual i nterest

Chandi gar h Bl ock 25/ 05/ 2017 To provide sunmmer 25
Printing Boutique internship to the
i nterested students
to give them hands

on experience to

initiate startups
on their own

Hamari Kaksha 19/ 05/ 2017 To pronote 100
educati on of under
privilage children

Directorate of 19/ 09/ 2016 To col | aborate 205
Sports, Panjab Univ and support for
ersity, Chandi garh successf ul
or gani sati on of
various all india

inter university
sports event, Yoga
day, Nationa
Sports
conpetitions, inter
col | ege
conpetitions etc.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1825000 1837136
4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7880_augmentation_details_1616050131.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL SOFTWARE Ful l'y 2.0 2004
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13428 Nill 279 131647 13707 131647
Books
3972 Nil I 154 Nill 4126 Nill
Ref erence
Books
e- Books Nill Nill 30 Nill 30 Nill
Journal s 60 Nill Nill 157257 60 157257
e- Nill Nill Ni |l 6 Ni |l
Journal s
CD & 863 Nill 22 Nill 885 Nill
Vi deo
Li brary Nill Nill Nill Nill
Aut omat i on
Weedi ng 4856 Nill 97 Ni Il 4953 Ni I I
(hard &
soft)
O hers(s Nill Nill Nill 5750 Ni Il 5750
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 1 1 1 1 1 20 3
g
Added 11 0 0 0 0 0 0 0
Tot al 27 1 1 1 1 1 20 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)




20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Internet facility, Video camera,

http://devsamj.org/e-content. php
presentation tube

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3800000 3798825 2350000 2346723

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute makes budgetary provision under different heads for
utilizing the canpus infrastructure facilities. Institute devel opnent conmttee
assi gned enough funds for nmai ntenance and repairing. The allocated funds are
utilized under the observation of various nonitoring comrmttees such as
Purchase commttee, Repair and mai ntenance commttee, Sports Conmittee,
comm ttee, Lab Maintenance Conmmttee, Students Feedback committee etc. of the
college. To maintain and upkeep the infrastructure Institute facilities and
equi prents, following activities are undertaken by college:- There is Stock
Mai nt enance Conmittee in every departnent (HOD)) who naintains the stock
regi ster by physically verifying the itens round the year. Departnent w se
annual stock verification is done by concerned Head of the Department.e Regul ar
mai nt enance of Conputer Laboratory equi pnents are done by Laboratory Assistant
along with Laboratory attendant and they are headed by Lab Mai ntenance
Commi ttee Convenor. Up gradation of the conputer systens is generally done on
need basis. To fulfill the emergency denands, individual system up gradation is
carried out keeping in mnd the need for update, deploynent and mai nt enance of
the conputers in the institution. Hardware and Software mai nt enance of
conputers and accessories are done through renewabl e Annual Mai ntenance
Contract Website, Laptops and Projectors are naintained through renewabl e
Annual Mai ntenance Contract Qutsourcing is done for nmaintenance and repairing
of IT infrastructure such as conputers internet facilities including W-Fi and
br oadband. Updating of softwares is done by |ab assistants. Overall devel opnment
of canpus is done by Canpus Discipline and O eanliness Commttee of the
coll ege. Regul ar cleaning of water tanks, proper garbage di sposal, pest
control, landscaping ande mai ntenance of |awns is done by Institute Fourth
Cl ass Enpl oyees. Col | ege canpus nai ntenance is nonitored through regul ar
i nspection. * Upkeep all facilities and cl eanliness of environnent

mai nt ai ni ng and

Li brary

in wonmen’ s
hostel is maintained through Hostel nonitoring conmttee. Qutsourcing is done
for the maintenance of wooden, furniture, electrification, and pl unbing.
Regul ar mai nt enance of the water cooler and water purifier is done by

out sourci ng agent. The mai ntenance of the reading roomand stock verification

of library books is done regularly by library staff.

https://devsamaj.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support



http://devsamaj.org/e-content.php
https://devsamaj.org/

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Sel f-financed 11 90500
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal 3600 Nill Nill
b) I nt ernati onal N. A Nill Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 16/ 08/ 2017 17 Counsel | or
Counsel I'i ng
Renedi al coachi ng 29/ 03/ 2017 32 Teaching Faculty
Sessi on 2016-2018
Il Senester
Renedi al coachi ng 17/ 11/ 2016 61 Teaching Faculty
Sessi on 2016-2018
Semest er
Renedi al coachi ng 29/ 03/ 2017 26 Teachi ng Faculty
Sessi on 2015-2017
|V Senest er
Di gital Language 03/ 10/ 2016 50 Teaching faculty
Lab Traini ng
One- nont h Yoga 21/ 05/ 2017 70 M ni stry of
and neditation AYUSH, GO, Chd
course Admm., NSS Cel | UT,
NSS Deptt. PU and
Directorate Sports,
PU

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 CTET/ PTET/ 22 38 16 7
HTET
Coachi ng for
B. Ed.
st udent s
2016 UGC- NET 10 27 1 2
Coachi ng for
M Ed.



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7880_Scholarships_1610120236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7880_Development_Schemes_1611124559.xlsx

student s

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
9 76 2 10 24 10
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 6 Dev sangj Educat i on DSCE, M Sc. and
col | ege of Panj ab Uni v, M A.
educati on, Chd, Punj abi
Chandi gar h Uni v.
Pati al a, HP
Uni v.
Shin a,
| GNOU
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

23

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

arrangenent conpetitions
on Wrld plant day

Activity Level Number of Participants
Movenent Agai nst Institutional 203
Donestic Viol ence
Basant Panchami Institutional 186
Cel ebrations
Poetry and Doha Institutional 93
recitation conpetitions
on Wrld H ndi Day
Sal ad Maki ng and Fl ower Institutional 70



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7880_Guidance_1623920104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7880_Placement_1623920606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7880_Progression_1623920988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7880_Qualifying_1623921136.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2016 shabad Nl Nl 7 Nill Ni |l
3rd prize

2016 Panj ab Ni Il 13 Ni Il Ni Il Ni Il
Univ. ‘C
Di vi si on

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege has a Students Representative body and it has been aptly nanmed as
“Student Council”. The student council gives the students a voice - a platform
to be heard. Through it they involve thenselves in nultifarious duties that the
col | ege demands of them <+ President ¢ Vice President ¢ Secretary ¢ Joint
Secretary ¢ C ass representatives The nenbers of the council are elected as per
the Panjab University rules. A due process of selection is followed according
to which at an initial level fornms are filled by students as their nom nation
for the particul ar post. Students exercise their right to vote and the counting
is done in a very transparent manner by including senior teachers and one or
two students. Elected nenbers are announced in the assenbly. Major Activities
of the Student Council include: ¢ To assisting maintaining Discipline,
Conducti ng Assenblies and functions acting as |ink between faculty and
students, conducting functions, reporting issues denandi ng attention,
representing students where needed, act as aides to the Principal, dedicated
service towards the college etc. « To bring to the notice of concerned
authorities, the problens and difficulties faced by the students ¢ To express
vi ews regarding overall working of the college and its inprovenent. ¢ Funds are
provi ded as per the needs. List of Student Council in the session 2016-2017 are
as follows: President: Annu Chaubey Vice-President: Sandeep Kaur Secretary:
Pooj a Joint Secretary: Noopur Class Representatives (B.Ed. Il Year) ( 2015-2017
Batch) Section A: Saloni Mathur Section B: Guryog Kaur C ass Representatives
(B.Ed. | Year) ( 2016-2018 Batch) Section A: Man Kaur, Tanvi Section B: Ni sha,
Mani sha

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

2342

5.4.3 — Alumni contribution during the year (in Rupees) :

15500

5.4.4 — Meetings/activities organized by Alumni Association :

Activities of Al ummae Association in 2016-2017 1. Lecture on personal



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7880_Activities_Organised_1620791619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7880_awards_in_activities_1610125605.xlsx

devel opment and options to join Defence (03.11.2016) by Col. P. Sehgal from
Del hi Career Group 2. Atalk on “"Effective Communication Skills (28.12.16) by
M. Vishal Singh Pathania, CEO Vishal O asses, Sector 34, Chandigarh 3. A
wor kshop was organi zed on “Block Printing” and “Free Hand Painting” by Ms.
Manj eet Sekhon, Assistant Professor, DSCE 4. A workshop on “ becom ng rel evant
and effective through self awareness (14.02.17) by Prof. Raj Singh, Vice
Chancel | or, Rayat Bahra University, Chandigarh 5. Placenent drive on 3rd Feb
2017 and 2nd March 2017 6. Honouring neritorious Al umae nenbers: The toppers
of 2015-17 were honoured on Teachers’ Day. 7. Ms. Seema Sharma Asstt. Prof.,
Fashi on designing faculty at Dev Samaj College for Wnen, sector 45, Chandigarh
who is our alummus acted as a resource person in the Heritage itens workshop
preparing students for the youth festival. 8. Pinki Puhala Roll. No. 188,
st udent of session 2009-10 has acted as a resource person for tie and dye work
experi ence progrme. She al so conducted workshop for village people during NSS
canp. 9. Varinder Kaur and Lata alumae of the college contributed in
decoration for Mahotsava (Founder’s day cel ebrations) in the nmonth of Dec 2016.
10. Seema Sharma Asstt. Prof., Fashion designing faculty at Dev Samaj Coll ege
for Wonen, sector 45, Chandigarh who is our alumus acted as external exam ner
in home craft and tie and dye in 2016-17. 11. Six students nanmely Rajesh
Kumari, Richa Ml hotra, Versha Manakpuri, Manpreet Kaur , Sinran Kaur Dhatt and
Urvashi Jagota are being guided for their Ph.D in Education from Panjab
University, Chd by the faculty nmenbers of the college who are approved Ph.D.
gui des of P.U.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution follows a denocratic and participatory node of governance wth
al |l stakehol ders participating actively in its admnistration..The Institution
functions in a well-structured and defined nanner to ensure participative
managenent at all |evels of decision nmaking . Right fromthe Chairman of the
Managenent Committee to the staff and students, all the stakehol ders have a
role to play in building of the college. Their involvement and cooperation in
devi sing and inpl ementing deci sion making policies for academ c and
adm ni strative affairs through various bodies and commttees have contri buted
to the growh of the college. Equal opportunities are provided to participate
in the functioning of the college. Each committee is provided with specific
functions that caters to the needs of institution for the ongoing progress and
devel opment of the Institution. The principal and two faculty nenbers are part
of the managi ng conmttee. The managenent of the coll ege takes effective
nmeasures in encouragi ng and supporting the involvenent of the staff for
i mprovenent of its effectiveness and efficiency throughout the year. The
managenment through the head of the institution involves the staff menbers in
various activities related to the holistic devel opnent of the college. The
representatives of the staff attend general neetings of the managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The adm ssion to B.Ed. and M Ed.
courses in the college is done as per




the rules of Panjab University. The
adm ssion to PG Di pl oma course in
Qui dance and Counseling is advertised
in the newspaper and website and is
done on nerit basis in accordance to
t he gui delines as prescribed by Panjab
Uni versity. The adm ssion in the
courses offered by the college is done
as below. For B.Ed. the admission is as

per Panjab University rules and

gui del i nes through centralized
counsel ling. The aspirants have to

apply online and appear for the
physi cal counselling as per their poo
and category. Then on the spot the
all otmrent of the seats as per their
merit is done. The admi ssion to the add
on course on certificate in Human
Ri ghts and Val ue Education is being
offered only to B.Ed. students on first
come first serve basis.

I ndustry Interaction / Collaboration

Qur college is a teacher training
institution and to nurture their
conpetencies for actual classroom
teachi ng, the student prospective
teachers are prepared in the classroons
for the actual classroomteaching by
nurturing the skills on the content
nmet hodol ogy, technol ogy and on teaching
aids. Further to experience the actual
cl assroom situation the students have
to conplete the internship of four
nonths duration in their third senester
of the course. Before internship, they
are al so being sent to the different
school s for their general observation
of the classroom and the school as a
whol e. For this purpose, the college
col l aborates with DPI School,
Chandi garh and sends the students to
13-15 different schools of Chandi garh
situated in rural as well as the urban
areas with English and Hi ndi nedi um and
al so secondary/ senior secondary and
smart schools. A good nunber of
institutions visit the campus for
pl acenent s.

Human Resource Managenent

The coll ege neets with the nandat es
| aid down by NCTE in regard to the
teaching staff. The coll ege has al so
recruited sufficient qualified persons

for the non-teaching and supportive
staff. The teachers have been assigned
their work load as per UGC nornms and to
organi ze co-curricular activities, the
t eachers have been assigned the duties
for the different itenms. Further under




t hese teachers, the conpetent trainers
are arranged on need base period to
prepare students for their respective
competitions. Academ cs are | ooked
after by the teachers and youth welfare
and sports activities are | ooked after
by the instructors, coaches and
trai ners. The non-teaching staff takes
care of all the required arrangenents
for the preparation and execution of
t he above said purpose. The supportive
staff is always being appointed to
different cormittees to provide
assi stance for better functioning and
execution of the activities.

Per f or mance apprai sal systemis pl aced.
Feedback from various stakehol ders is
duly coll ected and anal ysed. Career
programe i s supported and clear growth
paths for individuals are articul at ed.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The institution has yearly menbership
of N-LI ST programme of | NFLI BNET on
annual basis through which nore than
6000 full text e-journals of 10
publ i shers, nore than 10 bi bliographic
dat abases and nore than 3100000 e-books
can be accessed renptely by the
menbers. In addition to this, the e-
ShodhSi ndhu provi des current as well as
archival access to nore than 10,000
core and peer-reviewed journals and a
nunber of bibliographic, citation and
factual databases in different
disciplines froma |arge nunber of
publ i shers and aggregators to its
menber institutions. E-PG Pathshal a
provi des access to e-content in 70
subj ects across all disciplines of
Soci al Sciences, Arts, Fine Arts and
Humani ties, Natural and mat hemati cal
Sci ences.

Research and Devel opnent

The college had its own UGC Approved
Research Journal with the nanme * Journa
of Education’ for the session 2016-17.

Al'l faculty nmenbers and students are
encour aged to conduct research and
wite research papers. The institution
al so provides financial support to
attend conferences and present their
papers. Teachers guide Ph. D. Schol ars.
Students al so undertake research
initiatives which areshared back with
the faculty that helps themin
i mproving their performance. The
col l ege arranges the extension |ectures
on research for the students as well as
the teachers. The teachers have




attended the FDP/ Refresher Courses in
Resear ch Met hodol ogy as and when
organi sed by various institutions. The
col l ege provides the extension research
consul tancy services to the students of
| GNOU, USOL and outside Ph. D. research
scholars. Qur college M Ed. in-charge
Dr. Seenmm Sareen acted as a Resource
Person to the Pre-Ph. D. Course Wrk
for Research Scholars in the Departnent
of Education, Panjab University,
Chandi gar h

Exam nati on and Eval uati on

The pattern of the exami nation is as
per the guidelines and rules of Panjab
University and there is transparency in

the internal and external assessnent
t hrough the online node..The checked
answer booklets are shown to the
students in the classroomin order to
make them aware about their attenpt on
the paper. Further the teacher
di scusses the paper with the students
to informthe areas of inprovenent and
provi de feedback to enhance their
performance. The records of the
attendance and the marks in the
exani nati ons who need i nprovenent are
sent to the parents for their
i nformation. W exercise Continuous
Conpr ehensi ve E.vluation system

Teachi ng and Learni ng

To ensure the effective teaching and
learning in the classroom the
institution has converted all the
classes into smart classroons. Entry
behavi our testsare being taken before
the start of the teaching of all the
students. A platformfor the active
participation in the classroom
di scussion is provided to the students.
Cl ass tests, assignnents, projects,
group di scussi ons, house test
exam nations and use of pupil centered
t eachi ng net hods by the teachers. The
renedi al classes are ensured for the
students who need inprovenent in their
acadeni c grow h and special attention
is paid to the students with nerit and
expected to have position in the
uni versity exam nation. Value added
courses are conducted frequently to
enhance enployability skills of the
students. The col | ege organi zes
personality devel opnent wor kshop and
ot her co-curricular activities and it
has observed that the change of
behavi our and personality which further
hel p the student for better




under standing in teaching and | earning
process.

Curri cul um Devel opnent

The college is affiliated to Panjab
University and is governed by NCTE
rules. The syllabus of B.Ed. and M Ed
is duly approved by the Panjab
Uni versity as per the guidelines of
NCTE and the curriculum for PG D pl oma
Fam |y and Quidance is also duly
approved by Panjab University. Al the
staff nenbers together discuss if there
is any curriculumrevision for the
above said classes. Curriculumrevision
wor kshops are organi zed and teachers
al so participate in such workshops
organi sed by various colleges fromtine
to time . Apart fromthis, the
Principal and the staff menbers are the
part of the Board of Studies (BOS) in
Faculty of Education of Panjab
Uni versity, Chandigarh

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege admi ni strati on has been
brought under the purview of total e-
gover nance. The annual plan and
devel opment of the academ c year
2016-17 had been di scussed and
digitalized for the inplenentation with
a scope for nodifications according to
t he demands. The policies and
programes with regard to acadeni c and
adm ni strative aspects are made
avail able in public domain through
col | ege website www. devsamgj . org.
Further the planning and devel opnent
proposal had been nonitored
periodically for the tota
i npl ementation. The college is using
What sApp and e-nail system for the
di ssem nation of information including
regul ar notice to all stakehol ders.

Adm ni stration

Annual budget is neticul ously
prepared using TALLY software which
hel ps to streanine the budget under

di fferent heads such as Col |l ege
Accounts, Exami nation Accounts and so
on. Details of teaching as well as non-
teaching staff, accounts, academc
progress, etc. is updated every year on
the NCTE and Al SHE portal i.e. Al
I ndia Survey of Hi gher Education which
is under the HRD M nistry, New Del hi
t hrough the |ink
http://aishe.nic.in/aishe/userlogin
Col l ege uses MS to naintain student




and office records such as acadenic
qualifications, in-service inprovenent
in qualifications, information about
student teachers with details of caste,
religion, results etc., details of
Adhaar Card Nunber (U D), Voters ID
Nunber, PAN Nunber, Scale, nonth-w se
salary details of teaching non-teaching
staff, Incone Expenditure details of
col |l ege etc.

Fi nance and Accounts

M S and Tall ey software is used to
manage all finance and accounts of the
institution.

St udent Admi ssion and Support

The adm ssion procedure for the
B.Ed., MEd., PG Diploma in CGuidance
and Counsel ling, and add-on certificate
course in Human Rights and Val ue
Education is as per the adm ssion and
eligibility criteria laid down by
Panj ab University, Chandi garh/ NCTE
The students apply online on the Panjab
Uni versity website and appear for the
physi cal counselling to get the
adm ssion in B. Ed as per their nerit.
The students applied online and
appeared for the physical counselling
to get the adm ssion in M Ed as per
their merit. Every year the college
provi des assistance to apply online for
the schol arship DBT schene under
Director Hi gher Education, Chandigarh
Admi ni stration for the econom ca
weaker students and the students
bel onging to reserve categori es.

Exam nati on

The exam nation forns of the coll ege
students bei ng upl oaded on the Panjab
Uni versity website as per the procedure
by the coll ege The subject-wi se
I nternal Assessment of the students and
awar ds of External Eval uation of
Practical Exam nation are being
upl oaded to the Panjab University
website. Further roll nunbers issued to
appear in the final exam nations by the
Control |l er of Exam nation, Panjab
Uni versity, Chandi garh are downl oaded
and issued to the students. The notices
regardi ng exam nations and ot her
information is downl oaded and di spl ayed
on the notice board for the information
of the students. The college al so
provides the link to the students
What sApp group to access the
information. The college is linked with
the official website of Panjab
University with regard to exam nation




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Dr. Kami ni I nt ernational Panj ab 1500
Gupt a Conf erence on Uni versity,
Managi ng Chandi garh
Responsi bl e
Research in the
Human Sci ences
and | nformation
Managenent
2017 Dr. Anita Nat i onal USCL, Panjab 700
Nangi a Seni nar on Uni versity,
Di stance and E- Chandi garh
learning in
d obal Cont ext
2017 Dr. Seenm Nat i onal USOL, Panj ab 700
Sar een Sem nar on Uni versity,
Di stance and E- Chandi garh
| earning in
d obal Cont ext
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 One day Nill 23 Nill
curricul um 08/ 02/ 2016 |08/ 02/ 2016
revision
wor kshop
for sem
i, 1V
of B. Ed.
2017 Seven Seven 80 5
Days Days 11/ 02/ 2017 |17/ 02/ 2017
Faculty De |Faculty De
vel opnent | vel opnent
wor kshop wor kshop
on on
“Capacity | “Capacity
Bui | di ng Bui | di ng
of of
Teachers: Teachers:
Strengt hen |Strengt hen




ing the ing the
Edi fice” Edi fice”
under the | under the
aegis of R|aegis of R
ashtriyaUc |ashtriyaUc
hchat ar hchat ar
Shi ksha Shi ksha
Abhi yan Abhi yan
( RUSA) ( RUSA)
2017 I nt eract I nt eract 22 7
ive talk ive talk |17/05/2017 |17/ 05/2017
on profess |on profess
i onal i onal
ethics ethics
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Duration

Title of the

professional
development
programme

Number

who attended

of teachers

From Date

To date

Del hi - 3,
Kar nal ,

Orientation
Programe for
B. Ed. Acadenic
Counsel l ors (RC
Del hi -1,

Chandi gar h)

Noi da,
and

01/ 09/ 2016

02/ 09/ 2016

21

Met hodol
Soci al

Ref r esher
Course in
Resear ch

Sci ences

ogy in

(Educati on)
organi zed by
UGC Human
Resour ce
Devel opnent,
Panj ab
Uni versity,
Chandi gar h

24/ 11/ 2016

14/ 12/ 2016

21

Ref r esher

Concerns
organi zed by

Chandi gar h

Course In Mjor

UGC- HRDC, PU,

31/ 05/ 2016

20/ 06/ 2016

RUSA

Trends and

Hi gher

Sponsored FDP
titled Latest

Techni ques I n

14/ 01/ 2017

20/ 01/ 2017




Educati on
organi zed by
DSCW Sect or 45,
Chandi garh

Short Term
Cour se
For Asstt.
G ade-111
Quality
Managenent
Thr ough Hi gher
Educat i on
organi zed by
UGC- HRDC, PU,
Chandi gar h

Pr of
On

17/ 01/ 2017

23/ 01/ 2017

7 days RUSA
Sponsor ed
Facul ty
devel opnent
wor kshop on
“Capacity
bui I di ng of
t eachers:

St rengt heni ng
the edifice”

20

11/ 02/ 2017

17/ 12/ 2017

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

15

23 14

22

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Duty leave 2. Leave
encashnment 3. G oup
| nsurance Policy 4.
Permi ssion for the
O ficial Assignnents to
the teachers in India and
Abroad 5. Financi al
support to the teachers
for their professional
growth 6. Provision of
seed noney to carry out
research projects by
teachers 7. Free health
services (free nedical
check-ups and free
consul tation) 8.
Maternity/ paternity
| eave9. EPFO 10. G atuity
11. Leave encashnent

1. Goup Insurance

Policy 2. Gatuity 3.

Fi nanci al support for
trai ni ngs and wor kshops
for professional growh

4. Provision of residence
to non-teaching and
supporting staff 5. Free
heal th services (free
nmedi cal check-ups and
free consultation) for
teachi ng and non-teachi ng
staff 6.

Mat ernity/ paternity | eave
7 Leave encashnent, 8. ESI
9. EPFO 10. ESI 11.
Provi sion of Uniforns

1. Schol arshi p Schenes
from Gover nment and Non-
gover nment Agenci es 2.
Student Aid Fund by the
col l ege 3. Medi cal
Assi stance 4. Maternity
Leave 5. Educational Trip
6. Student Exchange
Programme 7. Nati onal
Servi ce Schene 8. Youth
Festival Participation 9.
Skill-in-teaching
Participation 10. Sports
Participation (Inter-
Col l ege and State
Conpetitions) 11. Sports
Schol arshi p by the
Chandi garh
Admi ni stration, Sports
Departnent 12. UGC/ CTET/
State Exam nation




Preparation 13. Fee
Concession 14. Tutorials
15. Book Bank

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

the college is done by Anrish Garg Associ ates -

audit for the grants received from Government and non- Gover nment
U. T. Chandigarh. ¢ Internal Audit for
External Audit for the college

is done by M. R P. Mallic, a qualified CA

The ext ernal
Agencies is perforned by Audit General

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion IIl)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
- Nill -
No file upl oaded.
6.4.3 — Total corpus fund generated
914000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Panj ab Yes | QAC, DSCE
Uni versity,
Chandi gar h
Admi nistrative Yes R P Mllick Yes Anrish Garg
Associ at es Associ ates, New
Del hi

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Parent-Teacher Association starts organizing various activities and
provi des support for the successful conduct of these events. The coll ege
regularly invites parents to participate in the events |ike personal counseling
sessions, tutorial groups, Maat Pita Santaan Di was, celebrations of various
days of the college as well as of Dev Sanaj. 2. Invitations for the Maat Pita
Sant aanDi was, free Yoga Canp and International Day of Yoga Cel ebrations are

being given to the parents and the fam |y menbers for their active
3. The coll ege provides an open platformto the

participation in these events.
concerns and wel cones their

parents for discussing their academ c and personal
val uabl e suggestions for the devel opnent of the institution through feedback

forns.

6.5.3 — Development programmes for support staff (at least three)

1. Mdtivational talk on Physical and sports activities for a healthy |life by
Legendary cricketer Sh. Kapil Dev on 5.4.2017 2. Wrkshop on basic life support
and cardi o- pul nonary resuscitation on 23.02.17 3. Blood donati on awareness talk

on 29.11.2016

6.5.4 — Post Accreditation initiative(s) (mention at least three)
of kindness 21.9.2016 2. Heritage Centre 12.1.2017 3. Honesty Corner

1. wall




4. 3. 2017

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

Val ue
added course
in Yoga and

nedi t ati on

21/ 05/ 2016

21/ 05/ 2016

20/ 06/ 2016

70

2016

Val ue
added course
in training
to youth for
digitalizati

on and
cashl ess
soci ety

27/ 12/ 2016

27/ 12/ 2016

16/ 01/ 2017

203

2016

Val ue
Added course
on
i ntegrating
art of
t eachi ng
Lear ni ng
Process

01/ 09/ 2016

01/ 09/ 2016

12/ 09/ 2016

22

2017

Nat i ona
wor kshop on
devel oping E

| ear ni ng
Modul es in ¢
ol | aborati on
Wit h
Directorate
SPD, RUSA

27/ 01/ 2017

27/ 01/ 2017

27/ 01/ 2017

42

2017

Seven Day
Facul ty
Devel opnent
Programme on
Capacity
Bui | di ng of
Teachers: St
r engt heni ng
Eddifice in
col l aboratio
n wth
Directorate
SPD, RUSA

11/ 02/ 2017

11/ 02/ 2017

17/ 02/ 2017

84




2017

One day
nati onal
Semi nar on
Teacher of
the 21st
Century:
Quality
Educati on
for Quality
Teaching in
Nort h
West ern
Region in
I ndi a
Sponsored by
| CSSR

17/ 03/ 2017

17/ 03/ 2017

17/ 03/ 2017

67

2016

d oba
Yout h Peace
Fest in coll

abor ation

Wit h

Yuvsatta

28/ 09/ 2016

28/ 09/ 2016

02/ 10/ 2016

17

2016

Wlidlife
Week in col
aboration
Wit h
wildlife
organi zati on
and forest
depart nent
of India
Govt. O
Punj ab

02/ 10/ 2016

02/ 10/ 2016

08/ 10/ 2016

103

2016

Nat i ona
sports neet
for intellec

tually

Di sabl ed
Chi | dren
from all
over India
in collabora
tion with
GRII D and
Directorate
sports,
P. U,
Chandi gar h

19/ 09/ 2016

19/ 09/ 2016

21/ 09/ 2016

17

2017

Wor kshop
on Becomi ng
Rel evant and

effective
t hrough Sel f
Awar eness in
col l aboratio
n wth RUSAL

14/ 02/ 2017

14/ 02/ 2017

14/ 02/ 2017

198




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Lecture on 03/ 11/ 2016 03/ 11/ 2016 103 Nill
Per sonal

devel opnent and
options to join
def ence by
girls

Movenent 08/ 12/ 2016 08/ 12/ 2016 203 Ni |
agai nst
Domesti c
viol ence talk
by 94.3 FM

Tal k on Skin 30/ 12/ 2016 30/ 12/ 2016 77 Ni |l
& Hair health

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Solar lights 2. CFL Bulbs 3. Herbal Garden 4. Gft a plant initiative to al
dignitaries and practice teaching schools 5. Rain-water harvesting plant 6.
Recycl i ng of paper waste and e-waste bin 7. Herbal Garden 8. Rai nwater
harvesting systeminstalled 9. Provision of Reservoir/ borewell in the canpus
10. Plastic and paper reuse and recycling 11. Encouragenent for
car pool i ng/ scooter pooling by staff and students 12. Students are notivated to
use bicycles for commuting to college 13. College is conmtted to maintain
cleanliness, sanitation, green cover and provide a pollution-free healthy
environment. 14. M ninmum use of paper is done in the office by encouragi ng nore
e-resources such as conducting e-mnutes of staff neeting, nanagenent neeting
circulars, projects and assignments fromthe students etc.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 200
Provision for lift Yes 200

Ranp/ Rai | s Yes 200
Braille Yes 10
Software/facilities
Rest Roons Yes 200
Scri bes for exam nation Yes 3
Speci al skill Yes 10

devel opnment for
differently abl ed
students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7880_Quality_Initiatives_B_1625124176.xlsx

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 9 12 03/ 12/ 2 Nill Wrld D 100
016 isability |l nclusion
Day of
Di sabl ed
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct
for the Managenent

Bookl et

01/ 08/ 2016

The managenent has the
obligation to observe the
hi ghest standards of
conduct and integrity and
to uphold the good
standi ng and reputation
of the profession.
Menbers of the managenent
foll ow the guidelines
prescribed in the code of
conduct booklet for the
managenent .

Code of conduct
for Teaching Staff

Bookl et

01/ 08/ 2016

Whoever adopts teaching
as a profession assunes
the obligation to conduct
hi sel f/herself in
accordance with the
i deal s of the profession.
Therefore all teachers
are responsible to see
that there is no
i nconpatibility between
hi s/ her precepts and
practice. New teachers
joining the institution
are provided with the
code of conduct bookl et
prepared the col |l ege on
the very first day of
their joining.

Code of conduct Bookl et
for the Non-teaching

St af f

01/ 08/ 2016

The non-teaching staff
is also provided with the
code of conduct bookl ets
consisting of their duty
hours, ethics, roles and

responsibilities,
integrity, punctuality,
fairness etc. which



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7880_Inclusion_1616572119.xlsx

shoul d be adhered
strictly for the
fulfillment of the
m ssion and goal s of the
col l ege by performng
their roles in a
pr of essi onal manner.

Code of conduct Bookl et 01/ 08/ 2016

for the students

The code of conduct is
circulated to the
students through

prospectus and noti ces
that are displayed on the
col |l ege notice board and

institutional website.

Di scipline commttee

conprising of teachers
and student counci
menbers are accountabl e
that the code of conduct
is being followed by the
students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ti ranga March 22/ 08/ 2016 22/ 08/ 2016 70
Worl d Literacy 08/ 09/ 2016 08/ 09/ 2016 70
Day
Hi ndi D was 14/ 09/ 2016 14/ 09/ 2016 93
Gandhi Jyanti 02/ 10/ 2016 02/ 10/ 2016 17
Swadeshi Di wal i 27/ 10/ 2016 27/ 10/ 2016 203
Mel a
National Unity 28/ 10/ 2016 28/ 10/ 2016 98
Day
Rashtriya Ekta 01/11/2016 01/11/2016 104
Shapat h
Martyrs day 30/ 01/ 2017 30/ 01/ 2017 69
yout h week 12/ 01/ 2017 18/ 01/ 2017 195
Republic Day and 26/ 12/ 2016 26/ 12/ 2016 208
Vot ers Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. ban on usage of plastic in the canpus 2. seggregated dustbins for wet waste,
dry waste and e waste 3. Installation of solar lights 4. arrangenents for
recycling of paper and enhanci ng usage of recycled papers 5. rainwater
harvesting system 6. Herbal Garden 7. Gft a plant initiative

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) New Col | ege Buil ding The col |l ege undertook massive construction of a six-
storied new college building in 2016-2017. The ground floor, first and second




floor is used as college space and the rest of the floors are used as hostel.
2) Wall of kindness To celebrate UN Peace Day, the NSS Units of Dev Sama,
Col | ege of Education in collaboration with YUV SATTA- an NGO initiated an
i nnovative project to bridge the divides between ‘Have Have-nots ' segnent of
society and to pronote human bonds and friendship in peace city Chandi garh
Shri Nirmal Singh Dhillon, Secretary Dev Samaj Soci ety and Chai rman, Dev Sangj
Col I ege of Education, Dr.(Ms) Agnese Dhillon, Principal of the college and
Shri Pranod Sharma, Coordi nator YUV SATTA Dr. Pankja Vashi sht, Principal Dev
Samaj Col | ege for Wnen, Sector 45, Chandigarh inaugurated the Wall O
Ki ndness, synbol of charity and concern for the needy. Teachers and students
donate clothes and other materials to the poor people to neet the cause of this
project. This wall will remain open for the needy to take things whenever
requi red. The nmanagenent congratulated the initiative of peace club, yuv satta
and NSS units of the college to becone the first college in the city with this
noble imtative. 3. Honesty corner: It is a collection of utility itens of
daily use that students take on their own and | eave the noney in the cash box.
Students al so | eave their bel ongi ngs of odd sizes and weight ' in this corner
by witing their name on it. Al lost and found things are also kept in the
‘lost property box’ where the students get their lost things easily. 4.
Heritage Centre: It is a nuseumfacility primarily dedicated to the
presentation of historical and cultural information about Punjab its people. It
al so displays Heritage hands-on exhibits and live or life-Ilike specinens and
practical artifacts.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://devsanmj . org/ best-practices. php#

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Nati onal NSS Award: College got first prize in best NSS Unit Award under NYLP
for the session 2015-16 on the basis of follow ng outstanding features and
i mrense contributions in the field of community service in the region for
provi di ng humani tari an and val ue based educati on and conpl eting 100 hours of
Shrandan in addition to 120 hours under regular activities. ? Literacy 365
Project ? School on the Move ? Free Education to Slum and needy children at
ventres of Hamari Kaksha, NGO ? Commendabl e work during Seven Day-N ght Speci al
NSS canp at adopted village Kajheri. ? Massive contribution of NSS unit in
i npl ementing Govt. Schene such as Swach Bharat Abhi yan and Sugamya Bhar at
Abhi an. ? Active participation of NSS volunteers in conducting various surveys
such as DBT Survey, Dengue Survey and SQUAT Survey. ? Celebration of days of
Nati onal inportance ? Rendering Mral education as part of Dev Samaj Tradition
such as nmmat-pita santaan diwas, Bhai- behn diwas, Plant Kingdom day, Enployer-
enpl oyee day.

Provide the weblink of the institution

https://devsamaj . org/

8.Future Plans of Actions for Next Academic Year

1. To offer conprehensive course work and services with an aimto produce
conpetent prospective teachers. 2. To take pro-active steps to enhance the role
of college library in students’ achievenent. 3. To incul cate soci al
responsi bility anong students through community service. 4. To apprise the
students about the unique challenging study experience provided by the Two- Year
B. Ed programand to relate it to their educational experience. 5 To initiate
nor e add-on/val ue-added courses to enrich students professional portfolios by



https://devsamaj.org/best-practices.php#
https://devsamaj.org/

addi ng a new nmj or/speci alization. 6. To boost the activities of the placenent
cell and nake the internship program nore gainful for the students. 7. To
encourage NSS activities for better students’ participation in social service and
inculcating a sense of patriotismin them 8. To organize renedial enrichment

cl asses on regular basis to enrich the | earning experience of students. 9. To
offer a variety of Wrk experience program (Craft) to develop nultiple skills
anong prospective teachers. 10. To strengthen the feedback nmechani sm from

di fferent stakeholders. 11. lo pronote advanced technol ogy, lab facilities with
nodern equi prent, and a high-tech ICT lab. 12. To offer multiple recreational
facilities to pronote a healthy mind and body whi ch enhances the overall quality
of the educational experience. 13. To nmake educational eval uation, assessnent,
testing, grading and exam nation for students continuous, conprehensive and
transparent. 14. To organi ze sem nars, workshops, classes through nodern

educati onal systens to give nore exposure to the students to bring better clarity
about the subjects. 15. To pronpte val ue-based educati on by providi ng noral
education classes and cel ebration of days that pronote we-feeling. 16. To provide
a variety of |earning experiences to the students ensuring the depth of the
course content including project work. 17. To ensure conpl ete coverage of courses
and their tinme conpletion 18. To enhance the applicability and rel evance of the
courses to real-life situations of the students and nake the | earning experience
nore neani ngful. 19. To enhance the |l earning value in terns of know edge,
concepts, manual skills, analytical abilities, and broadeni ng perspectives 20. To
provi de rel evance of additional source material fromthe college library and
internet resources 21. To encourage the teachers to increase their know edge base
by allowing themto participate in orientation, refresher courses fromtine to
time. 22. To organize activities for pronoting soft skills such as comuni cation
skills, leadership skills, personality devel opment, sincerity, and conmtnent of
the teachers and students. 23. To ensure the use of a variety of pedagogica
techni ques for generating interest anmong the students. 24. To integrate course
material with other subject areas, with the environnent and ot her pertinent

soci al issues for providing a broader perspective 25. To ensure the accessibility
and availability of the teacher for the students on regular basis. 26. To bring
exam nation refornms by designing quizzes, tests, assignnents, exani nations, and
projects to eval uate students understandi ng of the course 27. To give sufficient
time to the students for obtaining conprehensive and thought-over feedback about
the courses, faculty nenbers and other aspects of institutional functioning.
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